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JOB DESCRIPTION
CLASS TEACHER - YEAR 5 / UPPER KEY STAGE 2
	Post
	Class Teacher - Year 5 / Upper Key Stage 2

	Salary
	MPS/UPS

	Contract
	Full-time, permanent

	Reporting to
	Headteacher

	Responsible for
	The education, safeguarding, welfare, progress and outcomes of pupils in the assigned class; effective deployment of support staff; any curriculum responsibility agreed with the Headteacher

	Start date
	January 2027, or sooner if possible



1. Purpose of the post
To maintain and develop the Catholic character, mission and ethos of the school.
To provide consistently high-quality teaching that enables all pupils to make strong progress and achieve well.
To take full professional responsibility for the learning, safeguarding, welfare, behaviour and personal development of pupils in the assigned class.
To contribute positively to the work of the school, its curriculum, its improvement priorities and its wider community.
To fulfil the professional duties of a teacher in accordance with the current School Teachers’ Pay and Conditions Document, the Teachers’ Standards, the CES contract, Trust and school policies, and the reasonable direction of the Headteacher.
2. Catholic life, mission and ethos
Support and promote the Catholic character of the school and contribute actively to its prayer, worship, liturgical life and service to the community.
Model Gospel values through professional conduct and relationships with pupils, families, colleagues and visitors.
Create a classroom culture in which every child is treated with dignity, compassion, fairness and respect.
Support the school’s adult commitments of Connection, Confidence and Consistency and its pupil promises: We Are Kind, We Make Safe Choices and We Try Our Best.
Teach Religious Education and support the wider Catholic curriculum in accordance with diocesan and school expectations.
3. Teaching and learning
Establish a safe, purposeful and stimulating learning environment rooted in mutual respect and high expectations.
Plan and teach well-structured, ambitious lessons that build securely on pupils’ prior knowledge and enable them to know more, remember more and do more.
Use lesson time effectively, explain new content clearly and select resources and approaches that support deep understanding.
Promote pupils’ independence, resilience, curiosity and responsible attitudes to learning.
Set appropriate homework and out-of-class learning where this supports the curriculum and consolidates learning.
Reflect systematically on the effectiveness of teaching and make improvements in response to evidence, feedback and professional dialogue.
4. Curriculum and subject knowledge
Demonstrate secure knowledge of the National Curriculum and progression through Key Stage 2, particularly the expectations of Year 5 and preparation for Year 6.
Teach English and mathematics with strong subject knowledge, clear modelling and appropriate challenge.
Promote high standards of reading, writing, spoken language, vocabulary and mathematical fluency across the curriculum.
Identify and address misconceptions promptly and accurately.
Contribute to the design, implementation and evaluation of a coherent, engaging and inclusive curriculum.
Maintain up-to-date knowledge of relevant curriculum developments and evidence-informed practice.
5. Assessment, progress and outcomes
Be accountable for pupils’ attainment, progress and wider outcomes.
Use formative and summative assessment accurately and proportionately to inform teaching and identify next steps.
Maintain accurate records and provide reliable assessment information in line with school systems.
Use pupil-level and group-level information to identify gaps, adapt teaching, plan support and evaluate impact.
Provide pupils with timely, useful feedback and enable them to understand and improve their work.
Participate fully in moderation, pupil-progress meetings and other quality-assurance processes.
Report clearly and accurately to parents and carers on pupils’ progress, attainment, attendance, wellbeing and development.
6. Adaptive teaching, SEND and inclusion
Know pupils well and adapt teaching responsively to their strengths, needs, starting points and barriers to learning.
Provide ambitious, inclusive teaching for pupils with SEND, disadvantaged pupils, pupils with English as an additional language, higher-attaining pupils and other vulnerable learners.
Implement agreed support plans, provision and reasonable adjustments consistently.
Work closely with the SENCo, pastoral staff, teaching assistants, parents and external professionals.
Deploy support staff effectively to promote independence, participation and strong progress.
Contribute accurately to assess-plan-do-review processes and maintain appropriate evidence of provision and impact.
Promote equality of opportunity and challenge discriminatory language, attitudes or practice.
7. Behaviour, safeguarding, attendance and wellbeing
Maintain calm, consistent and positive expectations for behaviour in accordance with the school’s behaviour policy.
Build secure relationships with pupils while maintaining appropriate professional boundaries.
Apply rewards, consequences and restorative approaches fairly and proportionately.
Promote excellent attendance and punctuality, identify concerns promptly and work with leaders and families to improve attendance.
Safeguard pupils’ welfare, remain professionally curious and report concerns immediately in accordance with school procedures.
Support pupils’ spiritual, moral, social, cultural, emotional and physical development.
Contribute to risk assessments, educational-visit procedures and medical or pastoral plans as required.
8. Professional relationships and wider responsibilities
Develop positive, professional and productive relationships with colleagues, pupils, parents, governors, parish, Trust staff and external agencies.
Communicate with parents and carers respectfully, promptly and constructively.
Work collaboratively within the phase and whole-school team, sharing expertise and supporting colleagues.
Contribute fully to meetings, training, professional development, moderation and school-improvement activity.
Participate in assemblies, educational visits, clubs, events, liturgies and other aspects of the wider life of the school.
Maintain high standards of attendance, punctuality, organisation, confidentiality and professional conduct.
Take responsibility for improving teaching through appraisal, professional development, coaching and response to feedback.
9. Curriculum leadership, where allocated
Provide leadership for an agreed subject or area of responsibility, appropriate to experience and school need.
Develop a clear understanding of curriculum intent, implementation and impact within the allocated area.
Support colleagues through guidance, modelling, resources and professional development.
Monitor provision and outcomes proportionately and report strengths, risks and priorities to leaders.
Contribute to policy, resource, action-planning and governor reporting as required.
10. General requirements
Comply with statutory requirements, Trust and school policies, the Staff Code of Conduct, safeguarding procedures, health and safety requirements, data-protection duties and equality responsibilities.
Undertake any other duties reasonably directed by the Headteacher that are commensurate with the role and professional status of a teacher.
Recognise that this job description may be reviewed and amended following consultation to reflect changing school needs, statutory requirements or organisational priorities.
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Providing an inspirational, outstanding Catholic education for
all the children and young people in our schools.
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